










































































  

 

 To: Bloomington Public Library Board  From: Jeanne Hamilton, Bloomington Public Library Director  Re: Agenda Item X – A  On March 15, 2019, Local 699 and Library staff began negotiating the terms of a collective bargaining agreement to succeed the agreement that expired on April 30, 2019. The expired agreement can be located at www.cityblm.org under Human Resources in a folder titled Labor Contracts. The revised agreement with markup is attached. The parties were able to reach a Tentative Agreement and the Union ratified the Tentative Agreement on May 14, 2019. Highlights from the Tentative Agreement include:  
Term of Agreement - 3-year agreement  
Sick Leave Buy Back In October 2018, the City Council passed Ordinance 2018-96 in support of finding a way to ease the financial impact associated with Sick Leave Buy Back. We believe this agreement, if approved, will bring significant savings to the City and Library as it will effectively end future sick leave buy back-related accelerated pension payments and reduce the artificial inflation of employee pensions for this employee group after May 1, 2020. This City Council goal was accomplished through what we would call a fair give and take between both parties and an appreciated willingness by Local 699 to modify the timing of how accrued sick leave is paid to eligible employees. Employees will be allowed to retire/resign and receive eligible Sick Leave Buy Back (SLBB) payments in accordance with the current payout practice through April 30, 2020 if they provide notice by October 31, 2019. Any employee who fails to provide such notice or leaves after May 1, 2020 shall be paid out for sick leave in a manner which does not incur an Accelerated Payment from Sick Leave Buy Back from IMRF. Employees leaving prior to April 30, 2020, who have Sick Leave Buy Back paid out under the current practice, who do not draw their pension immediately will result in a future Accelerated Payment when the employee applies for their pension. Sick Leave Buy Back maximums increased to 1,440 hours for employees hired prior to May 1, 1997 and 75% of 960 hours for employees hired from May 1, 1997 through April 30, 2010. Employees must have at least 350 hours of sick leave to be eligible for Sick Leave Buy Bank. Supplemental Sick Leave for IMRF Creditable Service accrued prior to April 30, 2020, may be used to reach the Sick Leave Buy Back maximums. No new Supplemental Sick Leave for IMRF Creditable Service will be accrued after April 30, 2020. As of May 1, 2020, all bargaining unit employees who are at the maximum allowable Sick Leave balance (960) will have up to 50% (4 hours) paid monthly into a Retirement Health Savings (RHS) Account. 



  

 

 Please note that Accelerated Payments may be prompted through other payments such as overtime and vacation. 
Wages  All bargaining unit employees will receive an across the board increase effective May 1, 2019 of 1.25%.   Effective November 1, 2019, employees not electing to retire/resign under the current Sick Leave Buy Back practice, will receive an additional increase of 1.25%, retroactive to May 1, 2019. Employees who are not eligible for SLBB will receive a $250 one-time bonus and those employees eligible for SLBB (but not leaving prior to April 30, 2020) will receive a $750 one-time bonus. Effective May 1, 2020, all bargaining unit employees, with the exception of custodians, will receive an across the board increase of 3%.  Full time Custodian pay will move to $17.00 per hour and part time custodian pay will move to $14.45 per hour. Effective May 1, 2021, all bargaining unit employees will receive an across the board increase of 2.5%.   Effective January 1, 2022, shelver pay will move to $12 per hour (reflecting the IL minimum wage increase). 
Insurance A Health Savings Account (HSA) eligible PPO (High Deductible Health Insurance Plan) was added as of 1/1/2020, as a Health Insurance option for the bargaining unit employees. The union agreed the City has an exclusive right to alter or amend the HSA plan, seed contributions, etc. The parties agreed to the Enhanced Vision Insurance changes. 
Leave Benefits  
Holidays – The Library will be closed the Friday after Thanksgiving Day and it will be considered an 8-hour holiday for full time staff. 
Vacation Leave – All vacation requests may be submitted up to one year in advance. 
Sick Leave – Care for the illness of spouses, children, and parents of employees qualifies for sick leave.  



  

 

 

Bereavement Leave – Adjusted from three days (at any time) to four consecutive days for immediate family members and the addition of one day for the loss of an aunt, uncle, niece or nephew.  
FMLA Leave – Allows for the employee to reserve a week of paid time off when using paid time off concurrently with FMLA. 
Miscellaneous Items  
Housekeeping – Corrected miscellaneous typos and replaced/eliminated outdated terms.  
Seasonal Employees – The Library is now able to have up to four year-round seasonal (temporary) positions that are not covered by the bargaining unit.  
Dues – If a union member requests to change their membership/dues status, the Library will notify the Union Representatives. 
Training and Education – When a part-time employee moves to a full-time position, their part-time service will be prorated to count towards eligibility requirements for tuition reimbursement. 
Uniforms – Updated language regarding the number of custodial uniforms provided. 
Union Orientation – Updated language regarding time allocated for union orientation.  
Bookmobile – Extends the time allowed to obtain a CDL.  
FINANCIAL IMPACT:  The financial impact of the tentative agreements includes:  

• Rate Increase: Increase in hourly rates over the three-year term of this contract will result in an anticipated cost of approximately $121,800 related to the previous year’s base (this cost may be lower based on vacancy savings):  
o FY20 costs of $37,100 were included in the FY20 budget. 
o FY21 costs of $45,600 will be included in the FY21 budget process. 
o FY22 costs of $39,100 will be included in the FY22 budget process. 

• One-Time Bonus: The one-time bonus for employees ineligible for Sick Leave Buy Back is estimated at $13,250, with those eligible estimated at $7,500. Both will be paid in FY2020. These costs were not included in the FY20  



  

 

 adopted budget. It is anticipated vacancy savings will partially offset this increase, with the remainder accommodated by Operational budget management. 
• Cost Avoidance (SLBB): Library management staff anticipates a number of retirements as a result of this new language, as 4 employees within the bargaining unit could leave the Library by 4/30/20 and have their SLBB paid in a way that would positively impact their pension benefit. However, by making this change there will be least 9 bargaining unit employees who, when retiring from the Library, will have SLBB payments made in a way that will not impact their pension. At least one IMRF Accelerated Payment for a Library union employees was almost $55,000. That said, long-term cost savings is significant.   



  
 

 
To: Bloomington Public Library Board  
From: Jeanne Hamilton, Bloomington Public Library Director  
Re: Agenda Item X – B  
 

As part of our negotiations with the collective bargaining unit, we agreed to adopt a camera/video 
surveillance policy for personnel. Upon review, we felt that the overall library policy regarding video 
surveillance provided a good base and would simply need a few tweaks to allow for a single video 
surveillance policy that would apply to both staff and the public. The proposed edits to the existing 
policy are below. In addition to the overall library policy covering both staff and the public. We propose 
the addition of the following line to the personnel policies: In order to ensure the safety of employees, 
patrons and guests and the security of Library property, the Library maintains security cameras 
throughout the facility. Policies governing the security cameras are found in the Bloomington Public 
Library Policies Manual. 

Library Policy 5.8 Video Surveillance Policy 
Approved 02/18/14 05/21/19 
 
In order to ensure the safety of employees, patrons and guests and the security of Library property, the 
Library maintains security cameras throughout the facility. The Library uses security cameras to help 
document events involving the safety and security of Library users and property. The security camera 
installation consists of dedicated cameras which may provide real-time surveillance through a video 
management system. The primary use of security cameras is to discourage inappropriate and illegal 
behavior and to enhance the opportunity to apprehend offenders.   Security cameras shall be used 
primarily for the purpose of protecting Library property and providing a safe environment for 
employees, patrons and guests. 

Signage 
The Library has a sign posted at the public entrance to the building giving notice of the use of security 
cameras for monitoring and recording activity in public areas of the Library property. 

Camera Location 
Cameras are installed and located in areas that are prone to theft or other activities that violate Library 
policy or criminal law. Cameras monitor all public entrances and exits to the Library.  Security cameras 
shall not be positioned in areas where there is a reasonable expectation of personal privacy such as 
restrooms or employee break rooms.  Security cameras will be positioned to record only those areas 
specified by the Director, and will complement other measures to maintain a safe and secure 
environment in compliance with Library policies. 

Access to Digital Images 
Video data is recorded and stored digitally on a network attached storage array. Recorded data is 
considered confidential and secure. Access to the recorded archival data is limited to the following 
authorized individuals: Library Director, Information Technology Manager, Support Services Manager 



  
 

and Security Staff and others at the discretion of the Library Director.  Periodic checks are made by the 
Information Technology Manager and Support Services Manager to ensure proper operations of the 
system.  Access may be provided to authorized law enforcement agencies, in accordance with the law. 

Access by Law Enforcement  
Video data will be made available to law enforcement officials or agencies upon presentation of a valid 
subpoena or pursuant to court order. The Library shall retain a copy of the subpoena or court order.  

Patron Privacy 
Recorded data will be accorded the same level of confidentiality and protection provided to library users 
by Illinois state law and the Library’s policies.  Video surveillance records are not to be used directly or 
indirectly to identify the activities of individual Library patrons except as viewed in relation to a specific 
event of suspected criminal activity, suspected violation of Library policy, or incidents where there is 
reasonable basis to believe a claim may be made against the Library for civil liability.  

Retention of Digital Images 
Recordings are generally kept for 31 days. The only Rrecordings that may be kept longer exceed this 
limit are either image captures or partial recordings that involve ongoing investigations or to enforce 
suspensions from the Library.  

Disclaimer of Liability 
Any Ppatrons shall be given a copy of this policy regarding use of the security cameras upon request. The 
Library disclaims any liability for use of the video data in accordance with the terms of this policy, given 
that the Library is a public facility and the security cameras shall be limited to those areas where patrons 
and/or staff have no reasonable expectations of privacy. 
 

 






